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Annual Security Report 
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act 
(Clery Act) and the safety-related requirements of the Higher Education Opportunity Act, Don 
Roberts School of Hair Design publishes an Annual Security and Fire Safety Report (ASFSR) on the 
school’s website annually by October 1st. 

Each report includes policy statements and specific information regarding procedures, practices, and 
programs concerning safety and security (e.g., policies for responding to emergency situations and 
sexual offenses). Each report also includes three years’ worth of statistics for particular types of 
crimes that occurred on campus and on public property on or immediately adjacent to the campus. 

Notification of Availability 
By October 1st of each year, all faculty, staff, and students receive an official campus physical 
notification regarding the content and availability of the ASFSR.   The notification provides 
information regarding how to access the report as well as a direct link to the report. 

This report is available online: donrobertsschoolofhairdesign.edu 

You may also request a paper copy from the President at: 

ATTN: Annual Security Reports-President 
Janet Stemmer 
DRSHD 
26 East US Route 30 
Schererville, Indiana 46375 

No Exemptions 
No employee, contract worker, student, vendor, or other person is exempt from the prohibitions in 
these policies. 

The Act 
In 1990, Congress enacted the Crime Awareness and Campus Security Act of 1990 (Title II of Public 
Law 101-542), which amended the Higher Education Act of 1965 (HEA). This act required all 
postsecondary institutions participating in HEA’s Title IV student financial assistance programs to 
disclose campus crime statistics and security information. The act was amended in 1992, 1998, 2000 
and 2008. The 1998 amendments renamed the law the Jeanne Clery Disclosure of Campus Security 
Policy and Campus Crime Statistics Act in memory of a student who was slain in her dorm room in 
1986. It is generally referred to as the Clery Act and is in section 485(f) of the HEA 

On March 7, 2013, the Violence Against Women Reauthorization Act of 2013 (VAWA) (Public Law 113-
14) was signed into law. VAWA includes amendments to the Clery Act. These changes require 
institutions to disclose statistics, policies and programs related to dating violence, domestic violence, 
sexual assault and stalking, among other changes. 
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Although the HEA is the law that governs the administration of all federal higher education 
programs, as used in this handbook, HEA refers only to the Clery Act and other safety- and security-
related requirements applicable to institutions under the HEA. 

Title IX Coordinator 
The Title IX coordinator is the responsible employee of the recipient with major responsibility for 
Title IX compliance efforts.  The Title IX coordinator's responsibilities are critical to the development, 
implementation, and monitoring of meaningful efforts to comply with Title IX. 

Janet Stemmer  drschool@sbcglobal.net  219-864-1600 

Indiana Sexual Violence Primary Prevention Program 
This Annual Security Report meets the requirements of the Ind. Preventing Sexual Violence in Higher 
Education Act. It requires each institution of higher learning to provide a “Comprehensive Policy” to 
address student allegations of sexual violence, domestic violence, dating violence, & stalking.   

The Clery Act has similar requirements.  To avoid confusion, we have included the requirements of 
the Clery Act & the Ind Act together within this document.   

https://www.in.gov/health/owh/sexual-violence-primary-prevention-program/Preventing Sexual 
Violence in Higher Education Act 

Geography 

Geography – Don Roberts School of Hair Design, Schererville, Indiana  

Responsibility 
Office/Individual Responsible Janet Stemmer 
Location where documentation is kept President’s Office 
Date information was last updated September, 2021 

The Physical Parameters of Reporting - Buildings & Properties 

Campus - Institution Building(s) & Property 
The Don Roberts School of Hair Design, hereinafter referred to as “DRSHD” is located at 152 East US 
Highway 30. Schererville, Indiana  

Operation 
DRSHD – The facility is in operation Monday through Saturday.  The facilities may be used outside of 
its regular operating hours for educational purposes in compliance with its accreditor’s standards & 
policies.   

mailto:drschool@sbcglobal.net
https://www.in.gov/health/owh/sexual-violence-primary-prevention-program/Preventing%20Sexual%20Violence%20in%20Higher%20Education%20Act
https://www.in.gov/health/owh/sexual-violence-primary-prevention-program/Preventing%20Sexual%20Violence%20in%20Higher%20Education%20Act
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Access 
Access is controlled through keys.  Administrative & employees are keyholders.  To provide greater 
security, the key locks are tumbled when a keyholder is separated from the corporation. 

Physical Parameters of Reporting Crime Statistics - 
The crime statistics within this report cover the location listed above and any incidents that occur: 

1. On campus (at the building identified above);  
2. Reasonably contiguous public property   

a. The public sidewalk along Austin Avenue. & 
b. The public parling lot within the Oak Ridge Center.  

Policy Statements 

Comprehensive Policy  
This document includes Indiana requirements. 

Preparing Annual Campus Safety and Security Surveys 
The crime statistics report is prepared and completed by the Director and submitted to the 
Department of Education annually. The crime statistics report includes crime statistics for the 
three most recent calendar years concerning the occurrence on campus, in or on non-campus 
building or property and on public property for the following offenses: 

• Criminal Homicide (murder and non-negligent manslaughter) 
• Sex Offenses (forcible and non-forcible sex offenses) 
• Robbery 
• Aggravated Assault 
• Burglary 
• Motor Vehicle Theft 
• Arson 
• Arrests for Liquor Law Violations, Drug Law Violations and Illegal Possession 
(including persons referred for campus disciplinary action) 
• Hate Crimes (Race, Gender, Gender Identity, Religion, Sexual Orientation, 
Ethnicity, National Origin, and Disability of the Victim) 

Reporting Crimes or other Emergencies Occurring on Campus 
1. All employees & students are asked to report criminal actions and/or emergencies occurring 

on campus to the admissions office.  Witnesses and victims who choose to remain 
anonymous may report crimes on a voluntary, confidential basis for inclusion in the Annual 
Security Report. 
Person to Contact and Title  Janet Stemmer, President 
Email to Report Title IX.  Coordinator drschool@sbcglobal.net 
Write to the President   drschool@sbcglobal.net 
    

mailto:drschool@sbcglobal.net
mailto:drschool@sbcglobal.net
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2. You will receive a response from the office indicating that your submission has been 
received & what action has been taken.  All substantiated reports will appear in the Annual 
Security Report’s annual crime statistics for that year.   

3. Policy:  In the event of a Clery Act crime, we will issue a timely warning  through the Student 
Information System via text or email; and/or make posts on the school’s official website; 
and/or using social media; such as, but not limited to Facebook. 

4. Policy:  Access to campus facilities is secured by keys provided to employees. 
5. For added security during evening classes, access may be limited by locking entrance doors.  

All access doors have an inside turn to provide keyless exit in the event of an emergency. 
6. Locks are tumbled following separation of an employee from the company or as needed. 
7. Security is maintained through regular inspections of access points. 
8. If appropriate, professional counseling will be recommended. 
9. Policy:  The possession, use, and sale of alcoholic beverages to underage persons are strictly 

forbidden.  Known violators will be reported to the police department.  Employees & 
students found in violation will be subject to expulsion. 

10. Policy:  The possession, use, and sale of illegal drugs are strictly forbidden.  Known violators 
will be reported to the police department.  Employees & students found in violation will be 
subject to expulsion. 

Response Procedure for Reports of Alleged Incidents 
The following represents the procedure for responding to a report of an alleged incident of sexual 
violence, domestic violence, dating violence, or stalking.  Assisting and interviewing the survivor,  

1. SURVIVOR’S RIGHTS.  Upon being notified of an alleged violation of the comprehensive 
policy by or on behalf of a student, the following: 

a. right to report or not report the alleged incident to the higher education institution, 
law enforcement, or both, including information about the survivor's right to privacy 
and which reporting methods are confidential; 

b. the contact information for the higher education institution's Title IX coordinator or 
coordinators, confidential advisors, a community-based sexual assault crisis center, 
campus law enforcement, and local law enforcement; 

c. right to request and receive assistance from campus authorities in notifying law 
enforcement; 

d. ability to request interim protective measures and accommodations for survivors, 
including honoring an order of protection or no contact order in State court; 

e. a summary of the higher education institution's complaint resolution procedures, , 
if the survivor reports a violation of the comprehensive policy. 

2. WITNESSES.  Identifying and locating witnesses,  
3. INTERVIEWING.  Contacting and interviewing the respondent,  
4. AMNESTY.  We will provide immunity to any student who reports, in good faith, an alleged 

incident to a responsible employee, as defined by federal law, so that the reporting student 
will not receive a disciplinary sanction for a student conduct violation, such as underage 
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drinking, that is revealed in the course of such a report, unless the institution determines that 
the violation was egregious, including without limitation an action that places the health or 
safety of any other person at risk. 

5. LAW ENFORCEMENT.  Contacting and cooperating with law enforcement, when applicable, 
and  

6. RESOURCES.  Providing information regarding the importance of preserving physical 
evidence of the sexual violence and the availability of a medical forensic examination at no 
charge to the survivor.  

7. PROHIBITION ON RETALIATION & OTHER SANCTIONS. Each campus may impose sanctions 
that may include, but are not limited to, suspension, expulsion, or removal of the student 
found, after complaint resolution procedures, to be in violation of the comprehensive policy 
of the higher education institution 

a. alleged perpetrators; and 
b. individuals who engage in retaliatory conduct against those who, in good faith, 

report or disclose an alleged violation of the comprehensive policy, file a complaint, 
or otherwise participate in the complaint resolution procedure. 

Complaint Resolution Procedure 
In matters of violations, the campus Director or other administrative staff will involve the local 
authorities best able to investigate the matter; however, if the campus does conduct an 
investigation and hearing, the following applies. 

1. Complainants alleging student shall have the opportunity to request that the complaint 
resolution procedure begin promptly and proceed in a timely manner. 

2. The complainant and respondent shall 
a. receive notice of the individual or individuals with authority to make a finding or 

impose a sanction in their proceeding before the individual or individuals initiate 
contact with either party and  

b. have the opportunity to request a substitution if the participation of an individual 
with authority to make a finding or impose a sanction poses a conflict of interest. 

3. Campus administration will determine interim protective measures and accommodations 
available pending the resolution of the complaint. 

4. Any proceeding, meeting, or hearing held to resolve complaints of alleged student violations 
of the comprehensive policy shall protect the privacy of the participating parties and 
witnesses. 

5. The complainant, regardless of this person's level of involvement in the complaint resolution 
procedure, and the respondent shall have the opportunity to provide or present evidence 
and witnesses on their behalf during the complaint resolution procedure. 

6. The complainant and the respondent may not directly cross examine one another, but may, 
at the discretion and direction of the individual or individuals resolving the complaint, 
suggest questions to be posed by the individual or individuals resolving the complaint and 
respond to the other party. 
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7. Both parties may request and must be allowed to have an advisor of their choice accompany 
them to any meeting or proceeding related to an alleged violation of the comprehensive 
policy, provided that the involvement of the advisor does not result in undue delay of the 
meeting or proceeding. The advisor must comply with any rules in the institution's complaint 
resolution procedure regarding the advisor's role. If the advisor violates the rules or engages 
in behavior or advocacy that harasses, abuses, or intimidates either party, a witness, or an 
individual resolving the complaint, that advisor may be prohibited from further participation. 

8. The complainant and the respondent may not be compelled to testify, if the complaint 
resolution procedure involves a hearing, in the presence of the other party. If a party invokes 
this right, the higher education institution shall provide a procedure by which each party can, 
at a minimum, hear the other party's testimony. 

9. The complainant and the respondent are entitled to simultaneous, written notification of the 
results of the complaint resolution procedure, including information regarding appeal rights, 
within 7 days of a decision or sooner if required by State or federal law. 

10. The complainant and the respondent shall, at a minimum, have the right to timely appeal the 
complaint resolution procedure's findings or imposed sanctions if the party alleges (i) a 
procedural error occurred, (ii) new information exists that would substantially change the 
outcome of the finding, or (iii) the sanction is disproportionate with the violation. The 
individual or individuals reviewing the findings or imposed sanctions shall not have 
participated previously in the complaint resolution procedure and shall not have a conflict of 
interest with either party. The complainant and the respondent shall receive the appeal 
decision in writing within 7 days after the conclusion of the review of findings or sanctions or 
sooner if required by federal or State law. 

11. The higher education institution shall not disclose the identity of the survivor or the 
respondent, except as necessary to resolve the complaint or to implement interim protective 
measures and accommodations or when provided by State or federal law. 

Confidential Advisors 
Students have access to confidential advisors to provide emergency and ongoing support to 
survivors of sexual violence. 

Fair Haven Rape Crisis Center 
2645 Ridge Rd, Highland, IN 46322 
1-800-656-4673 

Institutional Obligations 

1. To provide survivors with concise information, written in plain language, concerning the 
survivor's rights and options, upon receiving a report of an alleged incident. 

2. To provide the name, address, and telephone number of the medical facility nearest to each 
campus of the higher education institution where a survivor may have a medical forensic 
examination completed at no cost to the survivor, pursuant to the Sexual Assault Survivors 
Emergency Treatment Act.  See this under Resources. 
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3. The name, telephone number, address, and website URL, if available, of community-based, 
State, and national sexual assault crisis centers. 

4. Each campus will undertake certain, protective measures and accommodations, reasonably 
available, that a survivor may request in response to an alleged violation of the 
comprehensive policy, including honoring an order of protection or no contact order entered 
by a State civil or criminal court. 

Law Enforcement Authority & Jurisdiction of Campus Persons 
The scope of authority within our Institutions is limited to reporting to commissioned law 
enforcement personnel.   

Our Institutions do not have a Memorandum of Understanding (MOU) with any local law 
enforcement agencies.   

We encourage local law enforcement agencies to visit our campuses; invite for lectures; & to be 
aware of our regular operating hours. 

Pastoral Counselors & Professional Counselors 
While none of our Institutions employs pastoral or professional counselors, we are aware that an 
administrative staff might be perceived as a counselor.  We encourage all employees to report 
crimes for inclusion in the annual disclosure of crime statistics. 

Type & Frequency of Campus Security Procedures & Practices 
Annually, we inform students & employees of Campus Security Procedures & Practices in the 
classroom through a brief overview followed by a question & answer session.   

During orientation of new students & employees, we address Campus Security Procedures & 
Practices verbally & direct each to the Annual Security Report. 

As needed, we will make special announcements to re-enforce Campus Security Procedures & 
Practices. 

Students at Non-Campus Locations of Student Organizations  
Our Institution does not have Student Organizations participating at Non-Campus Locations.  
Therefore, this Institution does not have any locations to monitor. 

Emergency Response, Clery Act Crime, & Timely Warnings  
This Institution will immediately notify the campus community (or a segment or segments of the 
campus community) upon the confirmation of a significant emergency, Clery Act crime, or dangerous 
situation involving an immediate threat to the health or safety of students or employees; including, but 
not limited to events occurring on the campus reported to campus security authorities or local police 
agencies and is considered to represent a serious or continuing threat to students and employees. 
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In the event that the Director of the school determines that a situation constitutes an ongoing or 
continuing threat, campus-wide “timely warning” will be issued via the school’s web site and or 
direct texting/email.  

Each campus’ community members -- students, faculty, staff, and visitors -- are encouraged to 
accurately and promptly report all crimes and public safety-related incidents to the administrative 
staff or to their local law enforcement agency.  

Reports submitted to the administrative staff or local law enforcement agencies will be included in 
the annual disclosure of crime statistics and assessed for issuance of a Timely Warning Notice(s) 
when deemed necessary.  

Witnesses and others are also encouraged to accurately and promptly report crimes and 
emergencies to the administrative staff or to local law enforcement when the victim of a crime elects 
to or is unable to make such a report. 

What is a Timely Warning? 
A timely warning is a short description of the crime or incident, time and date, location, reported 
offense, suspect description, and any other pertinent information pertaining to the crime. This timely 
warning will also include personal safety information to protect individuals from becoming victims. 
The timely warning will be distributed via public announcement and may include a memo to a 
bulletin board. If deemed necessary by the Director, other method of notification may be employed; 
including, but not limited to, flyers, notices on official school websites, and local media. 

Institution Text & Email Notification Program 
All employees and students are encouraged to participate in either our text or email notification 
program. Text and email alerts are managed by the Director of the school. The Director will send out 
text alerts regarding safety and announcements required by unforeseen circumstances; including, 
but not limited to school closures from weather. 

Registering in the program is free & information is included on all Enrollment Agreements, Institution 
websites, & below.  While it is the student’s choice to register, it is highly recommended to receive 
timely warnings. It is the responsibility of each student and/or employee to update, to update, in 
writing, current contact information.  When in doubt, each student and faculty member is 
encouraged to check the schools web site on a regular basis. Employees and Students can register by 
emailing a update to drschool@sbcglobal.net.  

Annual Test of Text & Email Notification Program 
Each year, at least one test of the Text or Email Notification Program will occur.  While this test 
usually occurs in September, additional tests may be announced for awareness & to assure the 
efficacy of the Program. 

mailto:drschool@sbcglobal.net
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The Daily Crime Log 
We do not have a campus police or security department; therefore, we do not have a Daily Crime 
Log. 

Security of & Access to Campus Facilities 
Access is controlled through keys.  Administrative & employees are keyholders.  To provide greater 
security, the key locks are tumbled when a keyholder is separated from the corporation.   

Students are not allowed on campus without an instructor or administrative staff person present. 

Facilities are open during posted hours & for special occasions; such as, but not limited to pre 
announced events.  

Security Considerations used in Maintenance of Campus Facilities 
To provide greater security, the key locks are tumbled when a keyholder is separated from the 
corporation.   

The facilities of the campus are regularly checked, by a staff member designated by the Director, to 
ensure pathways are well lit & entry points are maintained. 

In the event an entry point is in need of maintenance, please contact the administrative staff.  If the 
entry point does not receive needed maintenance, please contact the President at 
drschool@sbcglobal.net.. 

Missing Student Notification 
We do not offer student housing.  However, Missing Students are of concern.  If you are aware or 
believe a student is missing, please contact local law enforcement & make your campus staff officials 
aware.  It is our policy to ensure that all law enforcement and others are notified promptly and in 
accordance with applicable state and federal law. 

We will provide confidential contact information authorized officials needed in a missing student 
investigation.  

Crime Prevention & Security Awareness 
Campus security & evacuation procedures are specifically addressed during student orientation & 
throughout the year as needed.   

Our Institutions annually, & as needed, provide a presentation about Preventing Sexual Harassment 
through a purchased presentation from a compliance specialist.  Additionally, we post posters to 
prevent crime. 

Educational Programs & Campaigns to Promote Awareness of Dating Violence, Domestic Violence, 
Sexual Assault, & Stalking 
At least annually we provide a classroom presentation & discussion to promote awareness of dating 
violence, domestic violence, sexual assault, & stalking.   
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This discussion is prompted through the use of a PowerPoint presentation and or the local 
authorities well versed in this topic.  

Safe & Positive Options for Bystander Intervention 
The Clery Act defines bystander intervention as, “Safe and positive options that may be carried out 
by an individual or individuals to prevent harm or intervene when there is a risk of dating violence, 
domestic violence, sexual assault, or stalking.  Bystander intervention includes recognizing situations 
of potential harm, understanding institutional structures and cultural conditions that facilitate 
violence, overcoming barriers to intervening, identifying safe and effective intervention options, and 
taking action to intervene.” 

All employees & students of our campus communities have a responsibility to create a safe, 
supportive, and inclusive learning environment.  Bystander Intervention involves taking action in a 
situation when another individual needs help. This includes when someone may be at medical risk 
due to using drugs or alcohol, or vulnerable to sexual or intimate partner violence. To actively 
intervene, follow these steps: 

1. Notice the event. Pay attention to your surroundings. 
2. Interpret the event as a problem. Recognize that someone is being taken advantage of, 

vulnerable, or in danger. When in doubt, trust your gut, and intervene at the earliest 
possible point. 

3. Take personal responsibility to intervene. If you don't intervene, it is unlikely that anyone 
else will. 

4. Decide how you are going to intervene. Try not to put yourself at risk or make the 
situation worse. 

5. Decide to intervene. Take action and intervene at the earliest possible point. If you are 
not able to fully intervene in a situation, consider responding by asking the victim if they 
need help or assistance, contacting the police, or seeking out others for assistance. 

Types of Intervention: 

• Direct intervention: Directly addressing the situation in the moment to prevent harm. 
• Delegation: Seeking help from another individual. This may be someone who is in a 
role of authority, such as a police officer or campus official. 
• Distraction: Interrupting the situation without directly confronting the offender by 
distracting the offender's attention or directing the potential victim away from the situation. 

Most importantly, “If you see something, say something!” 

Risk Reduction 
The Clery Act defines risk reduction as, “Options designed to decrease perpetration and bystander 
inaction; increase empowerment for victims in order to promote safety; and help individuals and 
communities address conditions that facilitate violence.” Sexual assault, like all other forms of 
violence, is never the fault of the person assaulted. Below are some general safety tips to consider 
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that may help you avoid or escape situations where someone is trying to harm or take advantage of 
you sexually or physically: 

1. Be aware of your surroundings. 
2. Listen to your intuition. If you feel like something is wrong, it probably is. Try to get out 

of the situation. 
3. Don't be afraid to make a scene and yell, scream, or run for protection. 
4. Remember, alcohol and drugs can impair your perceptions and reactions. Be especially 

careful when you drink, and when you're with someone who has been drinking. 
5. Watch your beverage at all times. Date rape drugs are tasteless, colorless, and odorless. 

Victims don't know they have ingested these drugs until the effects are well under way. 
6. Go with a group of friends when you go out to a party or to the bars, and look out for 

each other. 
7. Speak up or call authorities if you see someone who could be in trouble. 

DAAPP Compliance 
The use, possession, manufacture, or distribution of illegal drugs and drug-related paraphernalia, 
(except as expressly permitted by law and school regulations) or the misuse of legal pharmaceutical 
drugs is prohibited. This Institution publishes a separate DAAPP Disclosure & Biennial Review.  
Information regarding Alcohol & Drug policies is additionally included within this report. 

Alcohol & Drug Policies 
The information in this section is in accordance with the Drug-Free Workplace Act of 1988 and the 
Drug-Free Schools and Communities Act Amendments of 1989.  For more information, please see 
https://www.dea.gov/pr/multimedia-library/publications/drug_of_abuse.pdf  

Employee & Student Alcohol & Drug-Free Policy 
The DRSHD is committed to maintaining an alcohol & drug– free environment for its students and 
employees in compliance with applicable federal, state, and local laws.  Alcohol & Drug use/abuse in 
an educational environment is of immediate concern.  From a safety perspective, the users of alcohol 
and/or drugs may be impaired & risk the well-being of all students, employees, & our clientele.   

The unlawful or unauthorized possession, use, distribution, dispensation, sale, or manufacture of 
controlled substances or alcohol is prohibited on institution property or as part of any institution 
activity anywhere.  

Students or employees who violate federal, state, or local laws concerning drugs or alcohol are 
subject to criminal prosecution; those who violate our policies may also be subject to institutional 
sanctions or dismissal and, possibly referral for prosecution. 

Suspicion of Alcohol or Drug Use 
Any employee suspecting a fellow employee or student might be suffering from alcohol or drug use, 
should contact their supervisor.  Behaviors which may suggest alcohol/drug abuse include (but are 
not limited to) the following: 

https://www.dea.gov/pr/multimedia-library/publications/drug_of_abuse.pdf
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• Repeated accidents (on- or off-campus); 
• Repeated illness absences; 
• Chronic lateness or early departures; 
• Significantly diminished task performance (with no other explanation); and 
• Odor of alcohol, slurred speech, unsteady gait, disorientation, paranoia, hallucinations, and 

other physical signs of impaired function, not caused by a known medical condition. 

Substance Abuse Education Programs 
We do not offer & are not qualified to offer substance abuse education programs; however, we offer 
our assistance to any employee or student in obtaining education about substance abuse & how to 
overcome addiction. 

0-1-3 Rule 
“0-1-3” is a responsible drinking rule taught on many college campuses to help students learn and 
remember safe drinking guidelines.  The rule is: 0 if pregnant, under 21, or driving; 1 - no more than 
one drink per hour; and 3 - no more than three drinks per night.  This educational tool and visual 
reminder to drink responsibly is helpful to remember. 

Disciplinary Action 
Under existing policies and in compliance with federal and state laws, employees are subject to 
disciplinary action, including discharge, for unauthorized consumption of intoxicating liquors on 
institutional time or property;  inability to satisfactorily perform their assigned duties as a result of 
drinking alcoholic beverages;  illegal use of drugs, narcotics, or intoxicants; unauthorized sale or 
distribution of drugs, narcotics, or intoxicants;  or otherwise being unfit to perform job duties due to 
use of alcohol or illegal drugs. 

Employees having a problem with controlled substances or alcohol should seek professional advice 
and treatment.  Employees may seek help for a problem or obtain a list of counseling, rehabilitation, 
and assistance programs confidentially by contacting the President at drschool@sbcglobal.net.  In 
some cases, an employee’s supervisor may direct the employee to request this information. 

What if I’m convicted of a drug or alcohol offense that took place at work? 
You must notify the Director within five days.  If you are an employee working on a federal contract 
or grant and are convicted of a drug or alcohol offense occurring in the workplace, the University will 
notify the granting or contracting federal agency within ten days of receiving notice of your 
conviction. Employees convicted of a drug or alcohol offense involving the workplace may be 
disciplined or discharged under existing laws, policies and rules, or may be required to complete a 
drug rehabilitation program in order to continue employment at the University 

I’m a student. What happens if I violate the DRSHD Drug Policy? 
Students who illegally possess, use, distribute, sell, or manufacture drugs or alcohol are subject to 
school disciplinary action and may be dismissed from the school.   To view the Student Standard of 
Conduct, please see the Student Catalog or visit our website; donrobertsschoolofhairdesign.edu. 
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Effects of Alcohol & Other Drugs on Health 
Adverse health effects can range from nausea and anxiety to coma and death. There are risks 
associated with the chronic use of all psychoactive drugs, including alcohol. A pregnant woman who 
uses alcohol, cigarettes, or other drugs exposes herself and her fetus to serious risks, such as the risk 
of miscarriage, low birth weight, or brain damage. 

Substance abuse may involve not only controlled substances and illegal drugs, but also alcohol and 
other substances that pose a health risk. When drugs are combined, their negative effects on the 
mind and body are often multiplied beyond the effects of the same drugs taken singly, which can be 
deadly. Some of the health effects associated with the use of alcohol and other drugs are provided in 
more detail below. 

Alcohol 
Alcohol is the drug most frequently abused Even small amounts of alcohol can impair the judgment 
and coordination required to drive a car, increasing your chances of having an accident. Alcohol may 
be an interacting factor in the incidence of aggressive acts, including vandalism and assault and 
serious health problems, such as liver damage. Consuming moderate to large amounts of alcohol 
impairs your ability to learn and remember information. Because alcohol is a depressant, very large 
amounts can cause respiratory and cardiac failure, resulting in death. 

Cannabis 
Marijuana and hashish impair the user’s short-term memory and comprehension.  They can cause 
confusion, anxiety, lung damage, and abnormalities of the hormonal and reproductive systems.  
Hours after the feeling of getting high fades, the effects of cannabis on coordination and judgment 
may remain, heightening the risks involved in driving or performing other complex tasks.  Cannabis, a 
fat-soluble substance, may remain in the body system for weeks.  An overdose or long-term use may 
bring about paranoia, panic attacks, or psychiatric problems. 

Club/Designer Drugs 
The terms “club drugs” and “designer drugs” refer to a wide variety of drugs including MDMA 
(Ecstasy), GHB, rohypnol (roofies), ketamine (special K), methamphetamine (meth), and LSD (acid).  
Research indicates that these drugs can cause serious health problems or even death.  They can have 
even more serious consequences when mixed with alcohol.  Club/designer drugs are also 
occasionally used or administered to facilitate a sexual assault. 

Depressants 
Barbiturates, benzodiazepines (e.g., valium), Quaaludes, and other depressants cause disorientation, 
slurred speech, and other behaviors associated with drunkenness.  The effects of an overdose of 
range from shallow breathing, clammy skin, dilated pupils, or a weak and rapid pulse that can result 
in coma or death. 

Hallucinogens 
Hallucinogens such as LSD, MDMA PCP (angel dust), mescaline, peyote, and psilocybin (shrooms) 
can cause powerful distortions in perception and thinking.  Intense and often unpredictable 
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emotional reactions can trigger panic attacks or psychotic reaction.  An overdose of hallucinogens 
can cause heart failure, lung failure, coma, and death. 

Narcotics/Opiates 
Heroin, codeine, morphine, methadone, and opium are narcotics/opiates.  There is a high likelihood 
of developing a physical and psychological dependence on these drugs.  Health effects include 
anxiety, mood swings, nausea, confusion, constipation, and respiratory depression.  Overdose may 
lead to convulsions, coma, and death.  The risk of being infected with HIV, the virus that causes AIDS, 
or other diseases significantly increases if you inject drugs and share needles. 

Stimulants 
Cocaine/crack, amphetamines, and other stimulants can cause agitation, loss of appetite, irregular 
heartbeat, chronic sleeplessness, and hallucinations.  All non-prescribed stimulants are extremely 
dangerous and psychologically and physically addictive.  An overdose can result in seizures and 
death. 

Tobacco 
Nicotine, the active ingredient in tobacco, increases your heart rate and raises your blood pressure.  
The tar in cigarette smoke is a major cause of cancer and other respiratory problems.  The carbon 
monoxide in cigarette smoke can promote arteriosclerosis. Long-term effects of smoking cigarettes 
may include emphysema, chronic bronchitis, heart disease, and lung cancer. 

Indiana Lifeline Law Outline - That Applies to Alcohol & Drug Abuse 
• Indiana's Lifeline Law provides that a person is immune from arrest or prosecution for certain 

alcohol offenses if the arrest or prosecution is due to the person: (1) reporting a medical 
emergency; (2) being the victim of a sex offense; or (3) witnessing and reporting what the 
person believes to be a crime. 

• Within the State of Indiana, "the Lifeline Law provides immunity for the crimes of public 
intoxication, minor in possession, minor in consumption, and similar laws, to persons who 
identify themselves to law enforcement while seeking medical assistance for a person 
suffering from an alcohol-related health emergency. In order to receive immunity, the 
reporting individual must demonstrate that they are acting in good faith by fulfilling the 
following expectations: 

• Providing their full name and any other relevant information at the request of law 
enforcement officers. 

• Remaining on the scene until law enforcement and emergency medical assistance 
dismiss. 

• Cooperating with all authorities. 
• The Indiana Lifeline Law will not interfere with law enforcement procedures or limit the 

ability to prosecute for other criminal offenses such as providing alcohol to minors, operating 
vehicles while intoxicated, or the possession of a controlled substance. 

For more on Indiana's Lifeline Law visit: www.IndianaLifeline.org 

Also, helpful information can be found at https://vertavahealth.com/indiana/ 

http://www.indianalifeline.org/
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Controlled Substances, Underage Drinking and Driving under the influence 
The State of Indiana has clearly defined definitions, interpretations, and implementations when 
accessing the possession, use, sale and/or delivery of any controlled substance. Penalties for OWIs/DUIs 
in Indiana vary based on the driver's BAC level, the age of any passengers, and the number and type of 
prior convictions. Such as, a first OWI with a BAC of 0.08% to 0.15% or using a controlled substance 
commits a Class C misdemeanor, punishable by up to 60 days in jail and a fine of up to $500. 
https://www.findlaw.com/state/indiana-law/what-are-the-indiana-owi-laws.html 

Dating Violence, Domestic Violence, Stalking & Sexual Assault 
Institutional prohibition of sex discrimination, sexual harassment and sexual misconduct 

DRSHD is committed to providing an educational and work environment that is free from all forms of 
sex discrimination, sexual violence, and sexual and gender-based harassment (collectively referred to 
as “sexual misconduct”).  

DRSHD prohibits and will not tolerate sexual misconduct of or by students, employees, clients, or 
visitors. DRSHD will take prompt and fair action to eliminate such conduct, prevent its recurrence, 
and remedy its effects through interim protective measures and accommodations, equitable 
investigations, and disciplinary processes.  

Employees and students in violation of this policy may face sanctions up to and including termination 
or expulsion.    

The administration, through its Title IX Coordinator, has the authority to conduct investigations, to 
determine when there have been violations of this policy based on the standard of preponderance of 
evidence, and then make recommendations in accordance with the relevant Institution policies for 
students, employees, patients, or visitors. 

DRSHD encourages good faith reports of sexual misconduct and prohibits retaliation against any 
person who reports sexual misconduct and/or who participates in a Title IX investigation or resultant 
disciplinary process. 

All employees are considered to be “Responsible Employees” with the authority and responsibility to 
report sexual misconduct to Institution Officials.  Employees who are exempted from this reporting 
requirement are professional or pastoral counselors who provide work-related mental-health 
counseling, campus advocates who provide confidential victim assistance, and employees who are 
otherwise prohibited by law from disclosing information received in the course of providing 
professional care and treatment. 

Healthy, Unhealthy, & Abusive Relationships 
A relationship is healthy if each involved is supported in being the person they want to be. A 
relationship that limits, manipulates, or damages a person’s sense of self is unhealthy and can be 
harmful or abusive. Be honest when assessing your relationship on the following factors – you owe it 
to yourself! 

http://www.in.gov/legislative/ic/2010/title35/ar50/ch3.pdf
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• Mutual respect means valuing your partner for who they are, not who you want them to be 
or become, and receiving the same from your partner. Does your partner say, do, and believe 
things that you can support? Or, is one of you trying to change the other?   Trust is present if 
you can share your thoughts and feelings with another person without fear of being hurt 
physically, cognitively or emotionally. Can you be yourself without fear of criticism or 
judgment? Can your partner trust you in the same way? 

• Honesty is about being truthful in your words. Do you tell the truth? Do you believe what 
your partner tells you? 

• Support means helping your partner in being his or her best, and feeling you get the same in 
return. 

• Fairness/equity – Do you almost always give? Or give in? Do you expect your partner to do it 
your way? Healthy relationships involve give and take, compromise, and negotiation by all 
parties. 

• Separate identities – Relationships are healthy when each individual shares their true self 
with their partner. Each continues to grow both in and out of the relationship. If you feel like 
you are losing yourself or your unique identity, you may be in a harmful relationship. 

• Effective communication is essential — don’t get caught in the trap of believing your partner 
should know what you want, need, mean, or feel. Humans are rarely good mind readers, 
especially in intimate relationships. Do you and your partner take time to communicate? Does 
your partner really listen and work to understand you? Do you do this for your partner? 

Harmful and abusive behaviors may come in many forms, and may include the following: 

• Intimidation – actions, gestures, looks used to make another fearful 
• Emotional abuse – name calling or humiliation causing the other to feel unworthy 
• Isolation – limiting interactions and information in order to establish control 
• Minimizing/Denying/Blaming – making light of the abusive behaviors causing the other to 

doubt their own feelings or perceptions 
• Dominance – treating another as a lesser being and controlling all decisions 
• Economic abuse – limiting another’s access to work, money, food, or other resources to 

exert control 
• Coercion or Threats – making threats to harm someone in order to control another’s 

behaviors  
Here are some rules for healthy sexual relationships: 

• It is the responsibility of the person initiating sexual contact to ask for and clearly receive 
consent before acting. 

• If someone is impaired by alcohol or another substance, that person is considered unable to 
make clear decisions about consent. 

• If your partner expresses uncertainty or says no, it is your responsibility to STOP. Healthy 
sexual relationships are based on continuous communication about consent. 
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DRSHD prohibits conduct that violates Title IX of the Education Amendments Act of 1972 (“Title IX”), 
Title VII of the Civil Rights Act of 1964 as amended (“Title VII”), the Indiana Civil Rights Act, and 
supplements related institution policies and laws. Title IX states as follows: 

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under any education program or activity receiving 
Federal financial assistance. 

Unlawful discrimination on the basis of sex includes: (a) sexual harassment, (b) gender-based 
harassment, which is unwelcome conduct based on actual or perceived sex, or harassment based on 
gender identity or nonconformity with sex stereotypes, and/ or (c) all forms of sexual violence 
including, but not limited to, sexual assault, sexual battery, sexual abuse, sexual coercion, sexual 
exploitation, dating violence, domestic violence, and stalking (collectively referred to as “Sexual 
Misconduct”). 

Sexual misconduct is the term used in this policy to encompass unwanted or unwelcome conduct of 
a sexual nature that is committed without valid consent. Also included in this term is any abusive 
behavior that arises out of an actual or perceived intimate relationship (e.g. domestic or dating 
violence and stalking). Sexual misconduct 

Definitions 

Confidential Reporting 
A complainant may report sexual misconduct yet request confidentiality. If the complainant requests 
confidentiality or asks that the report not be pursued, the Title IX Coordinator shall take all 
reasonable steps to investigate and respond to the report consistent with the request for 
confidentiality or request not to pursue the investigation – as long as doing so does not prevent our 
responsibility to provide a safe and non-discriminatory environment to all individuals.  

Upon a request for confidentiality, we shall inform the complainant: (i) if we cannot ensure 
confidentiality; (ii) that a confidentiality request may limit our ability to respond to the report, 
including pursuing disciplinary action against the alleged respondent; and (iii) that we prohibit 
retaliation and that such retaliation is subject to disciplinary action under this policy. The Title IX 
Coordinator is the responsible party for making determinations as to requests for confidentiality. 

Consent 
An agreement expressed through affirmative, voluntary words and/or actions, & mutually 
understandable to all parties involved, to engage in a specific sexual act at a specific time: 

• Consent can be withdrawn at any time as long as it is clearly communicated 
• Consent cannot be coerced or compelled by force, threat, deception, or intimidation 
• Consent cannot be given by someone who is incapacitated 
• Consent cannot be assumed based upon silence, the absence of “no” or “stop,” the 

existence of a prior or current relationship, or prior sexual activity 
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Dating Violence 
Dating violence is violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim; where the existence of such a relationship is determined 
based on a consideration of the length of the relationship, the type of the relationship, and the 
frequency of interaction between the persons involved in the relationship. 

Domestic Violence 
Domestic violence consists of abusive behaviors that are committed by someone with a 
qualifying relationship with the victim.  

Abusive behaviors include: emotional/ psychological, physical and/or sexual abuse, harassment, 
threats, intimidation, forcing someone to participate in illegal activities such as selling drugs or 
stealing, or depriving someone of necessities such as food or medicine.  

The qualifying relationship includes a past or present spouse or intimate partner, a person with 
whom the victim shares a child in common; a person living in the same apartment, house or 
residence hall room or by a caregiver regardless of gender identification or sexual orientation of the 
abuser or the victim. 

Incapacitated 
A person is incapable of consent if they are unable to understand the facts, nature, extent, or 
implications of a decision due to drugs, alcohol, mental disability, being asleep, or unconscious, or 
based upon their age (subject to local law). 

Sex Discrimination 
Sex discrimination is adverse treatment of an individual based on sex or gender rather than individual 
merit or the prevention of access and equity due to the creation of a hostile environment.  

Even a single incident of sexual harassment, gender-based harassment, or sexual violence such as 
sexual assault, dating violence, domestic violence, or stalking, if severe enough, can cause sex 
discrimination. 

Sexual Assault 
Any form of non-consensual sexual activity.  

Sexual assault includes all unwanted sexual acts that range from fondling to attempted rape or rape. 
Rape is defined as penetration “no matter how slight” of the vagina or anus with any body part or 
object, or oral penetration by a sex organ of another person, without the consent of the victim.  

Sexual assault also includes sex with minors (e.g. statutory rape or incest), sex between a minor (i.e. 
age 17 or younger) and a person who is 18 years or older & holds a position of authority over the 
complainant. 
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Sexual Harassment 
Sexual harassment is defined as any unwelcome sexual advances, requests for sexual favors, or any 
conduct of a sexual nature when: 

1. Submission is explicitly or implicitly made a term of condition of employment or 
educational environment; and 

2. Submission to or rejection is used as a basis for making decisions about an individual’s 
employment or education; or 

3. Such conduct interferes with an individual’s job performance, education OR constitutes a 
hostile work or learning environment observed by: 
a. Sexual advances 
b. Fondling 
c. Shoulder massages 
d. Pinching 
e. Grabbing 
f. Lewd gestures 
g. Leering 
h. Suggestive comments 
i. Off-color jokes 
j. Comments on physical attributes 
k. Discussions of sexual exploits 
l. Lewd voicemail messages; emails; texts; or posts/overtones on social media 
m. Displays of sexually suggestive pictures, photos, cartoons, screen savers 

Sexual Misconduct 
Sexual misconduct is a broad term used to encompass conduct that may cause sex discrimination 
through sexual or gender-based harassment, or sexual violence such as dating violence, domestic 
violence, sexual assault or stalking. 

Stalking 
Engaging in a course of conduct directed at a specific person that would cause a reasonable person 
to fear for their safety or the safety of others or to suffer substantial emotional distress.   

Stalking may be comprised of legal and illegal behaviors that occur over time and are harassing in 
nature because of their content, frequency, and unwelcome nature.  Stalking may be an outgrowth 
of domestic violence, an attempt to pursue a relationship, or arise out of a conflict or dispute. 

Stalking behaviors may include but are not limited to, acts in which the stalker directly, indirectly or 
through third parties, by any action, method, device or means, follows, monitors, observes, surveils, 
threatens or communicates to or about a person, or interferes with a person’s property. 

Preparation of Crime Statistics 
Policy:   
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1. Approximately 30 days before October 1st each year, we contact local police departments via 
email or letter, according to their preference, & ask for Clery Data regarding our Clery 
Geography.    

2. We keep a record of the request & the reply within our files.   
3. We include the results within an Appendix to this report by each campus. 
4. This report is used in completing the IPEDS report. 

Responsibility: Crime Statistics and Local Law Enforcement  
Don Roberts School of Hair Design – 152 East US Route 30, Schererville, Indiana 46375 

Individual Responsible Janet Stemmer 
Location where document is maintained 126 US Route 30, Schererville, Indiana 46375 
Date of last update October 1, 2021 

Victim (Survivor) Rights – Institution Policy 
The campus will, to the best of its ability, provide interim support to survivors that are reasonably 
available; including, but not limited to honoring court orders of protection or no contact. 

Victim (Survivor) Rights - USDE 
1. To have any and all reports of sexual misconduct treated seriously and to be treated with 

respect and dignity by Institution officials. 
2. To choose to file a complaint about sexual misconduct with Kelley Education Inc., local 

law enforcement or both and/or receive assistance with notifying campus or other police 
departments. 

3. To request an interim intervention which may include a change in academic and living 
situations after an alleged sex offense and to be informed, in writing, in a timely manner 
of options for, available assistance in, and how to request changes to academic, living, 
transportation, working, and administrative situations. 

4. To be informed in writing about campus and community resources for victim assistance 
and advocacy, counseling, health and mental health, legal assistance, visa and 
immigration assistance, student financial aid and other resources and options for victims 
of sexual misconduct, both within the institution and the community. 

5. Kelley Education Inc. will, upon written request, disclose to the alleged victim of a crime 
of violence (as that term is defined in Section 16 of Title 18, United States Code, or a non-
forcible sex offense, the report on the results of any disciplinary proceeding conducted 
by us against a student who is the alleged perpetrator of such crime or offense.  If the 
alleged victim is deceased as a result of such crime or offense, the next of kin shall be 
treated as the alleged victim. 

6. In all cases of Institutional disciplinary proceeding, both the accused & the accuser will 
receive written notification of any result.  The Victim does not need to request this 
notification, it will be provided. 
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Helpful Links - Resources for Employees & Students 

Victim’s (Survivor’s) Rights Under IN. Law 
https://www.in.gov/attorneygeneral/victim-services/victim-services-overview/ 

Free Medical Forensic Examination  
https://www.indianaena.org/forensic-resources 

Resources for Victims of Violence, Domestic Violence, Sexual Assault, 
Sexual Harassment, & Stalking  
https://www.lakecountyil.gov/1918/Order-of-Protection 

Federal 
Organization Website 
Department of Education, Office of Civil Rights www2.ed.gov/about/offices/list/ocr/index.html 
Department of Justice www.justice.gov/ovw/sexual-assault 

 

Resources for Information for Various Addictions 
Local 

https://www.addicted.org/lake-county-5.html 

National 

Organization Website Contact 
Alcohol & Drug Helpline  
 

 (800) 821-HELP 

Addiction Intervention 
Resources  
 

http://addiction-intervention.com  

National Institute on Drug 
Abuse  
 

http://www.nida.nih.gov/ 
nidahome.html 

 

Substance Abuse and Mental 
Health Services 
Administration  
 

www.samhsa.gov  

A Loved One’s Substance 
Abuse Problem:  What can 
you do?  
 

newsinhealth.nih.gov/2009/March/ 
feature1.htm 

 

Alcoholism and Alcohol 
Abuse: Signs, Symptoms, and 
Help for Drinking Problems 

www.helpguide.org/articles/ 
addiction/alcoholism-and-alcohol- 
abuse.htm 

 

https://www.indianaena.org/forensic-resources
https://www.lakecountyil.gov/1918/Order-of-Protection
https://www2.ed.gov/about/offices/list/ocr/index.html
https://www.addicted.org/lake-county-5.html
http://addiction-intervention.com/
http://www.nida.nih.gov/%20nidahome.html
http://www.nida.nih.gov/%20nidahome.html
http://www.samhsa.gov/
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How to Help a Loved One 
with Addiction  
 

www.ehow.com/video_7155422_ 
loved-one-drug-addiction.html 

 

 

Resources for Veterans 
Organization Description Contact 
Veterans Crisis  Get Help from the line 800.273.8255 

(Press 1) or 
Text to 838255 
 

CleryCrime Statistics. 

For the most recent reporting years, 2020, 2019 and 2018 this school has had zero instances in all 
four categories and subcategories listed below 

Criminal Offenses 

• Criminal homicide: murder and non-negligent manslaughter, manslaughter by negligence 
• Sexual assault: rape, fondling, incest, statutory rape 
• Robbery 
• Aggravated assault 
• Burglary 
• Motor vehicle theft 
• Arson 

Hate Crimes (any of the above-mentioned offenses, and any incidents of) 

• Larceny-theft 
• Simple assault 
• Intimidation 
• Destruction/damage/vandalism of property 

VAWA Offenses 

• Domestic violence 
• Dating violence 
• Stalking 

Arrests and Referrals for Disciplinary Action 
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• Weapons law violations 
• Drug abuse violations 
• Liquor law violations 
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