TITLE IX POLICY RIGHTS & REPORTING OPTIONS
TITLE IX

Title IX of the Education Amendments of 1972 (“Title IX”) prohibits discrimination based on sex, which
includes sexual and relationship violence at any federally funded education program or activity. If the
University receives a complaint of sexual and relationship violence or discrimination, the Don Roberts
School of Hair Design(DRSHD) will respond by considering each complaint based upon its facts &
circumstances; prohibit retaliation against anyone for submitting a complaint or participating in a
process related to Title IX.
SEXUAL & RELATIONSHIP VIOLENCE
The DRSHD’s policies strictly prohibit sexual & relationship violence; including, but not limited to
threats of sexual & relationship violence. Individuals of any sex, sexual orientation, or gender identity
may be victims of sexual or relationship violence.
REPORTING RIGHTS
You have the right to report an incident of sexual or relationship violence to the school, law
enforcement, orboth. You also have the right to not make a report.
ON CAMPUS REPORTING
EMERGENCY REPORTING:

•

Call 911

NON-EMERGENCY REPORTING:

Don Roberts School of Hair Design
219-864-1600

Janet Stemmer

drschool@sbcglobal.net

RESPONSIBLE EMPLOYEES:

Survivor confidentiality cannot be guaranteed unless the responsible employee has been designated as a
confidential resource.
RIGHTS & PRIVACY & CONFIDENTIALITY
The DRSHD is committed to protecting the privacy of all individuals involved in a report of prohibited
conduct. In any report, investigation or resolution of a report, every effort will be made to protect the
privacy interests of all individuals involved. Information will be limited on a “need to know” basis to
assist with any investigation.
Information shared with the school cannot be revealed without permission unless permitted by law.
CONFIDENTIAL ADVISORS
CONFIDENTIAL ADVISORS

Students have access to confidential advisors to provide emergency and ongoing support to survivors of
sexual violence.
CAMPUS
Don Roberts School of
Hair Design

CONFIDENTIAL ADVISORS
Fair Haven Rape Crisis Center 2645 Ridge Road, Highland, Indiana 46322
219-961-4357 www.fairhavenrcc.org
National Assault Hot Line 1-800-656-4673

RIGHTS & RESPONSE PROCEDURE FOR REPORTS OF ALLEGED INCIDENTS
The following represents the procedure for responding to a report of an alleged incident of sexual
violence, domestic violence, dating violence, or stalking.
SURVIVOR’S RIGHTS. Upon being notified of an alleged violation of the comprehensive policy by or on
behalf of a student the following:
right to report or not report the alleged incident to the higher education institution, law enforcement, or
both,
including information about the survivor’s right to privacy and which reporting methods are confidential;

the contact information for the higher education institution’s Title IX coordinator or coordinators,
confidential
advisors, a community-based sexual assault crisis center, campus law enforcement, and local law
enforcement;right to request and receive assistance from campus authorities in notifying law
enforcement;
ability to request interim protective measures and accommodations for survivors, including honoring an
order of protection or no contact order in State court;
a summary of the higher education institution’s complaint resolution procedures, if the survivor reports a
violation
of the comprehensive policy.
WITNESSES. Identifying and locating witnesses,
INTERVIEWING. Contacting and interviewing the
respondent,
AMNESTY. We will provide immunity to any student who reports, in good faith, an alleged incident to a
responsible employee, as defined by federal law, so that the reporting student will not receive a
disciplinary sanction for a student conduct violation, such as underage drinking, that is revealed in the
course of such a report, unless the institution determines that the violation was egregious, including
without limitation an action that places the health or safety of any other person at risk.
LAW ENFORCEMENT. Contacting and cooperating with law enforcement, when applicable, and
RESOURCES. Providing information regarding the importance of preserving physical evidence of the
sexual violence and the availability of a medical forensic examination at no charge to the survivor.
PROHIBITION ON RETALIATION & OTHER SANCTIONS. Each campus may impose sanctions that may
include, but are not limited to, suspension, expulsion, or removal of the student found, after complaint
resolution procedures, to be in violation of the comprehensive policy of the higher education institution
alleged perpetrators; and
individuals who engage in retaliatory conduct against those who, in good faith, report or disclose
an alleged violation of the comprehensive policy, file a complaint, or otherwise participate in the
complaint resolution procedure.
COMPLAINT RESOLUTION PROCEDURE
In matters of violations, the campus Director or other administrative staff will involve the local
authorities best able to investigate the matter; however, if the campus does conduct an investigation
and hearing, the following applies.

Complainants alleging student shall have the opportunity to request that the complaint resolution
procedure begin promptly and proceed in a timely manner.
The complainant and respondent shall receive notice of the individual or individuals with authority to
make a finding or impose a sanction in their proceeding before the individual or individuals initiate
contact with either party and have the opportunity to request a substitution if the participation of an
individual with authority to makea finding or impose a sanction poses a conflict of interest.

Campus administration will determine interim protective measures and accommodations available
pending the resolution of the complaint.
Any proceeding, meeting, or hearing held to resolve complaints of alleged student violations of the
comprehensive policy shall protect the privacy of the participating parties and witnesses.
The complainant, regardless of this person’s level of involvement in the complaint resolution procedure,
and the respondent shall have the opportunity to provide or present evidence and witnesses on their
behalf during the complaint resolution procedure.
The complainant and the respondent may not directly cross examine one another, but may, at the
discretion and direction of the individual or individuals resolving the complaint, suggest questions to be
posed by the individual orindividuals resolving the complaint and respond to the other party.
Both parties may request and must be allowed to have an advisor of their choice accompany them to
any meeting or proceeding related to an alleged violation of the comprehensive policy, provided that
the involvement of the advisor does not result in undue delay of the meeting or proceeding. The advisor
must comply with any rules in the institution’s complaint resolution procedure regarding the advisor’s
role. If the advisor violates the rules or engages in behavior or advocacy that harasses, abuses, or
intimidates either party, a witness, or an individual resolving the complaint, that advisor may be
prohibited from further participation.
The complainant and the respondent may not be compelled to testify, if the complaint resolution
procedure involves a hearing, in the presence of the other party. If a party invokes this right, the higher
education institutionshall provide a procedure by which each party can, at a minimum, hear the other
party’s testimony.
The complainant and the respondent are entitled to simultaneous, written notification of the
results of the complaint resolution procedure, including information regarding appeal rights,
within 7 days of a decision or sooner if required by State or federal law.
The complainant and the respondent shall, at a minimum, have the right to timely appeal the complaint
resolutionprocedure’s findings or imposed sanctions if the party alleges (i) a procedural error occurred,
(ii) new information exists that would substantially change the outcome of the finding, or (iii) the
sanction is disproportionate with the violation. The individual or individuals reviewing the findings or
imposed sanctions shall not have participated previously in the complaint resolution procedure and shall
not have a conflict of interest with either party. The complainant and the respondent shall receive the
appeal decision in writing within 7 days after the conclusion of the review of findings or sanctions or
sooner if required by federal or State law.
The higher education institution shall not disclose the identity of the survivor or the respondent, except
as necessary to resolve the complaint or to implement interim protective measures and accommodations
or whenprovided by State or federal law.

